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President’s Report by Rachael Pulis 

Happy Spring to all of 
our members! Along 
with warmer weather 
and more hours of 
sunlight, the Halton 
County Law 
Association has 
certainly enjoyed a 
busy and productive 
few months, with 
various educational 
and social events. Be 
sure to stay 
connected to the 
HCLA Facebook, 
Twitter, and LinkedIn 
pages to receive all 
of the latest updates 
about our events. 

First off, I would like 
to take the 
opportunity to 
welcome The 
Honourable Jennifer 
Woollcombe, who is 
now sitting in Milton. 
Madam Justice 
Woollcombe received 
a Bachelor of Laws 
and a Bachelor of 
Civil Law from McGill 
University in 1994 
and brings extensive 
experience from her 
time at the Crown 
Law Office between 
1996 and 2013. She 
was also a member 
of the Ontario Crown 
Attorneys’ 

Association from 1996 to 
2012 and of the Advocates’ 
Society since 2013. Further, I 
would like to bid a fond 
farewell to The Honourable 
Jamie K. Trimble who has 
recently been transferred to 
Brampton.  

Your HCLA Board of 
Directors is working diligently 
to bring you a variety of 
engaging and worthwhile 
events in the coming year. 
We hope you enjoyed our 
recent Judges’ and Awards 
Night, which was held at the 
Harbour Banquet Centre on 
March 10, 2016. It was a 
great success, with 17 judges 
and a total of 85 members in 
attendance. I would like to 
extend my sincere 
congratulations to our award 
winners - Mary Anne Kril, 
who received the Alan B. 
Sprague Award of 
Excellence, and Richard B. 
Day, who was honoured with 
the Eric Swan Award for 
Civility. Special thanks to 
Nigel Gunding for capturing 
some great moments with his 
outstanding photography; a 
photo album is now on 
display in the lawyers’ lounge 
for viewing.  

Our AGM also took place on 
March 10 and I would like to 
extend my appreciation to 
Sam Misheal for filling in for 
me.  I would like to thank 
departing board members 
James Page, James Butson, 
Harpreet Sidhu, Ryan Gibson 
and paralegal Ken Mitchell 
for their invaluable time and 
dedicated service. I would 
also like to give a warm 

welcome to new board members Melissa Fedsin, 
William Perras, Fay Hassaan, Katherine Henshell, 
and Ann Stoner. They will join our returning 
members, which include: Vice President Sam 
Misheal, Treasurer Inga Andriessen, Secretary KC 
Wysynski, Past President Laura Oliver, Katherine 
Batycky, Ken Kelertas, and Jennifer Stebbing. I look 
forward to working closely with you all over the next 
year! 

By way of educational events, our recent “Building a 
Persuasive Case in Small Claims Court” seminar, 
held on March 4th, was a great success! Special 
thanks to Ken Mitchell for organizing this very 
engaging event, and to Small Claims Court Deputy 
Judges Laura Oliver, Ken Kelertas, Leslie Smith, 
Fareen Jamal, and Ruthanne Bowker for your 
excellent contributions. Please join us at the 
Oakville Golf Club on Friday May 6, 2016 for our 
Estates & Family Law seminar, co-chaired by Ian 
Hull and Suzana Popovic-Montag. In addition to a 
panel discussion of common fact scenarios, the day 
will highlight the following topics: Basic Trust 
Accounting and Tax, Trust Foundations and Red 
Flags, and Business Valuation 101 and the 
Implications for Estates and Trusts. 

Thanks to Inga Andriessen and to all the Halton 
lawyers who have volunteered their time to judge 
the high school mock trials.  The Halton/OJEN OBA 
Tournament is coming up on Wednesday, May 4th 
and the Central West OJEN/OBA Tournament, 
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which includes the top two 
teams from Halton, three 
from Peel and the top team 
from Guelph, is taking place 
on May 6th.  

Last but not least, mark your 
calendars for our Annual 
Charity Golf Tournament, in 
support of the Darling Home 
for Kids, at Hidden Lake 
Golf Club on Thursday June 
9, 2016. Sponsor a hole and 
join us for a fun day of golf. 
For more information or to 
register for any of our 
events, please contact 
Librarian Karen Kennett via 
email at 

 

 

 

Mark your Calendars 

Halton County Law Association 

Annual General Meeting 

Awards & Judges’ Night 

 

Thursday, March 2, 2017 

Halton County Law Association 

Awards & Judges’ Night – March 10, 2016 

Judges in attendance: 

Back row (L to R):  Michael G. Emery, Jamie K. Trimble, Michael R. Gibson, Brian P. O’Marra, Kendra D. Coats,  

Dale F. Fitzpatrick, Andrew J. Goodman 

Front row (L to R): Timothy A. Culver, Jennifer Woollcombe, Terrance O’Connor, Francine E. Van Melle, Peter A. Daley,  

Suzanne M. Stevenson, Sheilagh O’Connell, Victoria A. Starr, Stephen D. Brown 

info@haltoncountylaw.ca or via 
telephone at 905-878-1272. If you have 
any questions or comments that you 
would like to share with me, please email 
me at president@haltoncountylaw.ca.  
 
Until next time, enjoy the warmer 
weather and I look forward to seeing you 
on the golf course! 

 

 

mailto:info@haltoncountylaw.ca
mailto:president@haltoncountylaw.ca
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Library News by Karen Kennett 
 

Book donation 

I would like to take this 
opportunity to thank  
Leslie J. Smith, who 
recently donated, to 
the Law Library in the 
Milton Court House, a 
copy of her recent 
book entitled Legal 
Ease: Essential Legal 
Strategies to Protect 
Canadian Non-Union 
Employees. 

 

The following LSUC 
Continuing Professional 
Development Program 
Materials are now available 
at the law library: 

The Annotated Will, 2016 
The Annotated Guardianship 
Application 2016 
Wills and Estates Practice 
Basics 2016 
The Six-Minute 
Administrative Lawyer 2016 
Family Law Practice Basics 
2016 
6th Annual In-House Counsel 
Summit 
The Six-Minute Commercial 
Leasing Lawyer 2016 
20th Annual Intellectual 
Property Law: The Year in 
Review 
The Six-Minute Criminal 
Court Judge, 2016 

 

 

LexisNexis Quicklaw  

FREE 

Training Sessions 

Wednesday, June 1, 2016 

 

Basic training:  11:00 a.m. 

Advanced training:  2:00 p.m. 

Law Library 

Milton Court House 

491 Steeles Avenue East, Milton 

 

RSVP  

info@haltoncountylaw.ca  

or telephone 905-878-1272 

Space is limited, so please register early! 
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legal services should be expanded to include 

people who are not lawyers, such as paralegals, law 

clerks and law students. I will focus here on 

paralegals. 

 

The Honourable Justice Annemarie Bonkalo has 

been appointed to review current legal services and 

to identify persons other than licensed lawyers who 

may provide them.  Her Honour will make 

recommendations on procedures and safeguards 

that need to be in place to expand access to justice 

in this way. 

 

Representation by paralegals, for example, may 

allow those who cannot afford a lawyer and do not 

qualify for Legal Aid (which some say requires you 

to eat your own shoe before you can qualify) gain 

some benefit from representation, and may alleviate 

the strain on the judicial system caused by the 

deluge of the unrepresented and self-reps. 

 

Nevertheless, more affordable options may not 

solve the problem for some Googlers who, having 

Family Law News by Dorothy Kosinska 
 

In today’s world of 

Google, which 

provides expertise to 

everyone, and a 

world in which 

everything has 

become a whole lot 

more expensive, 

many choose to be 

self-represented as 

opposed to spending 

their hard-earned 

money on a lawyer to 

represent them in 

family disputes. Many believe 

that they can figure it out on 

their own and choose to 

spend their money on what 

they feel are more necessary 

and worthwhile expenditures. 

There are also those who 

simply cannot afford a 

lawyer, although they would 

like to and perhaps need to – 

they are simply 

unrepresented, as opposed 

to self-represented. 

 

With the rise of 

unrepresented litigants and 

self-reps navigating through 

the Court system, the 

Ministry of the Attorney 

General and the Law Society 

of Upper Canada have 

undertaken to explore 

whether the delivery of family 

MacDonald & Partners LLP is pleased to announce the opening our new office in Oakville.  
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be important for the Attorney 

General and LSUC to ensure 

that whatever changes are 

made down the line, the 

provision of competent and 

experienced legal advice is not 

compromised in favour of 

providing more, cheaper, 

options to litigants.  

Currently, paralegals undergo 

no training in the area of family 

law in the paralegal programs. 

The programs generally run 

only one and rarely two years 

and paralegals are not required 

to do an articling-like 

equivalent to gain practical 

experience.  

Colleges providing accredited 

paralegal programs are 

currently required to have 590 instructional hours in 

compulsory legal courses within the permitted 

scope of practice; 120 hours of field placement/

practicum work experience; and 120 instructional 

hours in additional (non-legal) courses that support 

a well-rounded college education.1 

The Ministry of the Attorney General and the Law 

Society are struggling with considerations such as 

what aspects of family law could paralegals work 

with and whether they should be able to do so 

without the oversight of a lawyer, ultimately 

responsible for the outcome of the operation. Child 

protection matters under the Child and Family 

Services Act are excluded from consideration. 

The Ministry and Law Society are exploring the 

following questions and are looking to the Bar for 

feedback:  

1.  What legal services are sought and provided in 

each type of family law case (e.g. divorce, custody 

all the answers at 

their fingertips, 

sometimes feel that 

Google provides 

better expertise than 

lawyers – I, at least, 

know of some. 

Perhaps the Attorney 

General and Law 

Society may want to 

also lead an inquiry 

to gain a better 

understanding of why 

those who do choose 

to be self-

represented make 

that choice. 

 

Recognizing that 

family law is a 

complex field, it will 
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4.  Which legal service 
offerings (e.g. conducting legal 
research, preparing 
correspondence, appearing in 
court, etc.) could improve the 
family justice system if they 
were more widely available? 
 

5.  If an appropriate framework 
is put in place, should persons 
other than lawyers, such as 
paralegals, be permitted to 
provide legal services in certain 
family law matters? 
 

6.  If yes: 
 i)  which types of legal 
services (e.g. interviewing a 
client, preparing certain 
documents)? 

 ii)  in which types of 

and access), from 

beginning to end? 

 

2.  What family legal 
services are currently 
provided by a person 
other than a lawyer 
(e.g. paralegals, law 
students, law clerks), 
whether 
independently or 
under the supervision 
of a lawyer? 
 

3.  What family legal 
services are covered 
by legal aid? What 
family legal services 
are provided by duty 
counsel? 
 

 

family law matters (e.g. divorce, custody and 
access)? 

 iii)  with what safeguards (e.g. education, 
training, insurance, regulation and/or oversight)? 
 

7.  Should other people as well as lawyers provide 
legal aid services? What role could these people 
play? 
 

8.  Do you think there are certain types of family law 
cases or issues that would not be suitable for 
persons other than lawyers to provide? 
 

9.  Are there any promising models in other 
jurisdictions in Canada or abroad that Ontario 
should consider, with respect to the role of family 
law legal service providers, other than lawyers? 
 

Answers may be faxed or emailed to the Family 
Legal Services Review, Ministry of the Attorney  
 
                                           Continued on page 
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The fact is that for many 
people, not having these 
benefits paid when they are 
owed means not being able to 
make a mortgage payment, or 
even buy food. At this point, 
their only resort is the social 
welfare system for which they 
may not qualify, or which may 
have a lengthy delay before 
entitlements are approved. 
Moreover, at best, these 
benefits are usually quite 
minimal compared to what the 
person earned before being 
disabled. This can obviously 
cause significant stress and 
anxiety. 

In this article, I will set out three 
of the most frequently asked 
questions that clients ask in my 
practice. 
 

Do I have LTD? 

Some people have private LTD policies which they 
purchase and pay for themselves directly to an 
insurance company. This is common among 
professionals and other high income earners. These 
policies characteristically have high payouts, are 
indexed for inflation, and have fewer setoff 
provisions. The definition of disability may also be 
more favorable to the insured. 

Many people who have benefits through work (or 
through their union) may also have LTD coverage 
as part of their compensation package. These group 
LTD policies may have set offs for CPP disability 
and/or WSIB benefits, among others, and may have 
a more stringent disability test, particularly at the 
two year mark.  

Nevertheless, sometimes people are unaware that 
these coverages exist. So in the case of a client 
who is unable to work it is always good practice to 
have them consult with their human resources 
department to see if LTD benefits are available to 
them. 

Long-Term Disability 
(“LTD”) insurance 
policies are extremely 
important contracts 
that protect income 
earners from 
unexpected 
absences from the 
workplace due to 
injury or illness.  

The injury or illness 
may be physical, 
such as from a 
traumatic accident, or 
psychological, such 
as from the loss of a 
family member.  

Long Term Disability Claims by Paul Cahill 
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opinion, a complete waste of 
time. If your client is denied 
LTD benefits, a lawsuit should 
be commenced right away. 
Your client cannot afford to be 
without benefits for very long, 
and as such, litigation must 
proceed expeditiously.  

LTD benefits exist to protect us 
from one of the worst things 
imaginable – being too sick or 
injured to work and 
consequently being unable to 
provide for ourselves and our 
family.  

The reality is that sometimes 
insurers will deny these claims, 
at the outset, or after a period 
of time of paying benefits. 
Sometimes the denials have 
merit, but sometimes they don’t. 
As lawyers who practice in this 
area, we have duty to 
aggressively litigate denied LTD 
benefits in order to recover 
some sort of financial security 
for our aggrieved clients. 
 
 
 
Paul Cahill is a lawyer with 
WillDavidson LLP.  You may 
contact Paul at 
pcahill@willdavidson.ca or by 
telephone at 416-643-3857 

 

 

Family Law News 
continued from page 7 
 
General before April 30, 2016. 

Is it a good idea to allow paralegals and others to 
deal with family law matters? I do not have the  
answer to that, but as I’ve practised exclusively in 
family law since the inception of my still early 
career I can say that it can be difficult even for 
lawyers to navigate and optimally resolve a matter 
without devoting substantial time to this field. The 
Ministry surely faces a challenge to revamp all that 
needs revamping in order to ensure that litigants, 
whether they Google or not, will feel that they are 
receiving competent and knowledgeable service 
that expands access to justice. 

 

1. Report to the Attorney General of Ontario 
Pursuant to Section 63.1 of the Law Society Act. 

 

Dorothy Kosinksa is a lawyer with Stoner and 
Company Family Law Associates.  You may reach 
Dorothy at dorothy@scfamilylaw.ca 

 

Are LTD payments 

taxable? 

Some policies are 
taxable, and some 
are non-taxable. The 
general rule is that if 
the employee pays 
the premium for the 
LTD policy (with their 
own after tax dollars), 
then the benefit will 
be non-taxable. If the 
employer pays the 
premium, then the 
benefit  is taxable.  

If a taxable LTD 
benefit is denied, and 
the matter goes into 
litigation, all arrears 
paid will be taxable 
and the insurance 
company will issue 
the appropriate tax 
forms, as well as 
withhold taxes for 
Revenue Canada, as 
applicable. Payment 
allocated to future 
benefits on a taxable 
policy, however, are 
non-taxable. This 
offers incentive to 
both the insurer and 
claimant to settle 
future benefits on a 
lump sum basis, 
rather than a 
reinstatement of the 
policy. 

My client has been 
denied LTD 
benefits, should I 
ask the insurance 
company to 
reconsider the 

denial? 

No. Do not bother 
asking the insurer to 
reconsider their 
denial. It is, in my 

Place your ad here 

Email info@haltoncountylaw.ca 

or telephone 905-878-1272 
for advertising rates and  

publishing deadlines! 
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registration, they quickly realize 
the battle will be a lot longer, 
more uncertain, expensive, and 
waged on multiple fronts.   
 
There are two categories of 
other parties whose rights can 
impair and prevent the exercise 
of trade-mark rights.  
 
1. The Earlier Adopter 
 
Maybe someone got to the 
trade-mark before your client.  
Assuming that person obtained 
rights in the trade-mark in good 
faith and assuming your client’s 
use of its trade-mark at the 
same time would likely cause 
confusion in the marketplace, 
then your client would be better 
off picking a new trade-mark. 
 
Without a comprehensive 
search of the Trade-mark Reg-

 

ister along with any other use of the trade-mark in 
the marketplace, in business names, in corporate 
names, in domain names, online, etc., your client 
really does not have enough knowledge about 
whether another party has superior rights in the 
trade-mark your client wishes to adopt. 
 
If your client were to use a trade-mark without 
searching for or becoming aware of trade-marks 
that may be confusing, then after years of use later, 
your client may receive a cease and desist letter 
from a registered trade-mark owner with superior 
rights.  When your client’s only options are a legal 
fight to the finish or changing its trade-mark 
(assuming no arrangement can be reached), these 
are painful pills for a client to swallow, especially 
when it could have been averted at the outset 
through a proper search and filing.    
 
Filing delay can also be expensive when your client 
has superior rights.  Not protecting a trade-mark 
with a filing leaves open the door for, we’ll assume, 
an ignorant party to file a trade-mark application for 
the same or similar trade-mark as your client.  In 
certain cases, even though your client may have 

We can generally ap-
preciate the fact that 
it is better to have 
protection than have 
no protection.  In 
Trade-mark law, it 
stands that it is better 
to have a registered 
trade-mark than no 
registration.  Howev-
er, for many new 
businesses and even 
some established 
businesses, except 
for what the common 
law provides, they 
have no protection for 
their brand.  When 
the times comes to 
assert the legal rights 
they have in their 
trade-mark without a 

Waiting to Protect a Trade-mark is Always the Most  

Expensive Option by Ryan Smith 
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court application to invalidate a 
registered trade-mark involve 
uncertain results, time, and ex-
pense.  All could have been 
avoided had the client filed 
their own trade-mark applica-
tion when it first began to adopt 
and use its trade-mark. 
 
Lastly, when and if a party is 
infringing your client’s trade-
mark in the marketplace, with-
out a registration, you’ll be 
forced to bring a passing-off 
action instead of an infringe-
ment action.  Generally, for 
passing-off you have to prove a 
reputation, confusion, and 
damages, whereas in an in-
fringement action you need 
only prove confusion and dam-
ages.  Establishing that your 
client had a reputation in its 
trade-mark is time-consuming 
and costly and could have 
been avoided were your cli-
ent’s trade-mark registered. 
 
Conclusion 
 
Getting the best protection pos-
sible for your client’s trade-
marks will undoubtedly save 
time and money in the years 
that follow.  Continuing to do 
business with no trade-mark 
registration will sooner or later 
either result in a protracted and 
expensive legal battle or the 
loss of any enforceable rights 
in the trade-mark as it be-
comes generic.  
   
 
Ryan K. Smith is a Lawyer and 
Trade-mark Agent at Feltmate 
Delibato Heagle LLP.  You can 
reach Mr. Smith at (905) 287-
2215 and 
rsmith@fdhlawyers.com.  
     
 

 
  
   
 
 

used the trade-mark 
for a longer period of 
time, they may have 
no legal rights to at-
tack the trade-mark 
registration of the 
other party and con-
sequently may be 
forced to stop using 
their trade-mark all 
together. 
 
2. The Infringer      
 
Some parties have 
less than your client’s 
best interests in mind.  
Some will file trade-
mark applications for 
established brands 
knowing full well that 
others have used the 
trade-mark before 
them.  If your client 
has not filed an appli-
cation for its own 
trade-mark, and a 
party with less than 
noble aims does, 
your client will be 
placed on the defen-
sive, compelled to 
battle legally for the 
right to its trade-mark.  
If your client becomes 
aware of the trade-
mark application be-
fore it is registered, it 
may be able to stop 
the application 
through the Opposi-
tion procedure.  If the 
trade-mark is already 
registered, your client 
will be forced to at-
tempt to invalidate 
the trade-mark in the 
Federal Court.   
 
It goes without saying 
that an Opposition 
procedure and a 
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through the use or operation of 

a motor vehicle, there are  

numerous “no fault” accident 

benefits that are available to 

you through your own policy 

purchased through your own 

automobile insurer.   However, 

the fact that you paid the 

premium for the benefits does 

not mean you automatically 

receive the benefits once you 

apply for them; your insurance 

company must still determine 

that you are entitled to the 

benefit before you receive it.    

Unfortunately, it is frequently 

the case that the adjuster or 

claims handler working for the 

insurance company does not 

agree that the  insured person 

requires  all of the benefits 

claimed, and thus, a dispute  

arises. 

    

Until March 31, 2016, if an 

insured person had a dispute 

with his or her insurer about 

the payment of accident 

benefits, the insured  

person was required to first file 

for mediation through the 

Financial Services 

Commission.    Once the 

mediation was conducted, if 

the dispute was still not 

resolved, the insured person 

had the option of continuing to 

dispute the denial of benefits 

with a lawsuit through the 

Superior Court, or by filing for  

arbitration through the 

Financial Services 

Commission of  

Ontario (FSCO). 

If you filed for mediation through FSCO prior to 

April 1, 2016, FSCO will remain responsible for the 

mediation of your case, but if the mediation does 

not resolve the dispute, then the matter will fall 

under the jurisdiction of the LAT.    However, if you 

have a dispute with your insurer as of April 1st and 

onwards, you will need to deal with the 

Automobile Accident Benefits Service (AABS) 

branch of the LAT in order to have your dispute 

considered. 

 

Some of the big changes we will see under this 

new system (which came about as a result of Bill 

15, Fighting Fraud and Automobile Insurance 

Rates, passed in 2014) are as follows: 

 There is no longer a right to sue for accident  

benefits disputes.   All disputes must go 

through AABS.     

 The FSCO Director’s Delegate appeals 

system no longer exists. Appeals on points of 

law arising from AABS arbitration decisions 

can be appealed to a judge of the Superior 

court. Applications for judicial review will also 

proceed through the  

Superior Court.   

 There will now be a $100 filing fee to dispute 

the non payment of a benefit through the 

AABS.   Previously, there was no charge to 

file for mediation through FSCO. 

 There will no longer be a mediation process  
preceding the arbitration process.   An 
insured must apply to the AABS to dispute 
the non payment of a benefit, and a case 
conference will then be scheduled with a LAT 
adjudicator.   If the issue in dispute is not 
resolved at the case conference, the LAT 
adjudicator will determine if the issue will be 
resolved by way of written submissions, 
electronically, or through an in person 
hearing.    
Although a detailed specific criteria has not 
yet been laid out as to when an in person 
hearing will be scheduled, the following 
guideline is likely to apply: 
 

 

Goodbye FSCO, 

Hello LAT! 

 

Those who practice in 

the world of  

automobile insurance 

and personal injury 

should by now be well 

aware of the 

introduction of the 

Licence Appeal 

Tribunal of the 

Safety, Licensing 

Appeals and 

Standards Tribunals 

Ontario (SLASTO) 

that will now become 

the provincial 

regulatory body 

adjudicating disputes 

arising from benefits 

claimed under the 

Statutory  

Accident Benefits 

Schedule (the 

SABS).  And yes, 

those of us in 

personal injury have 

learned to accept an 

excessive use of  

acronyms! 

 

The short form name 

of SLASTO is the 

LAT (Licence 

Appeal Tribunal). 

 

If you are injured 

Personal Injury News by Claire M. Wilkinson 
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Appeals and Standard 
Tribunals Ontario (who 
oversees the LAT) to 
reconsider the decision, or 
alternatively, an  
appeal can be made to the 
Divisional Court of Ontario, 
followed by the Court of 
Appeal. 
 
The stated goals of this new 
system are to have the majority 
of accident benefit disputes  
resolved within 6 months.  If 
this outcome is achieved, it will 
be a positive step forward for 
both injured people and 
insurers.   However, taking 
away the right to sue may 
prove to be problematic.  It is 
quite possible that there may 
be a LAT hearing being 
conducted to determine if an 
insured is entitled to, for 
example, income benefits, and 
then a tort trial may also 
happen, where the same 
doctors will have to go to court 
a second time to give 
essentially the same evidence.    
Under the previous system, an 
insured person could sue the 
tort defendant and the accident  
benefits insurer at the same 
time, and litigate issues like 
income loss, attendant care 
benefits and medical and 
rehabilitation benefits all in one 
process.    Now, injured people 
have no choice but to go 
through the LAT for their 
accident benefit claims, even if 
there is a co-existing tort action 
addressing many of the same 
issues. 
 
These changes are happening 
NOW.   FSCO has indicated 
that if you have a dispute that 
has already been mediated 
and has been assigned an 
arbitration number, then FSCO 
will retain control of the 

dispute.  However, if your case has not yet been 
assigned an arbitration number, then the case will 
fall under the LAT’s jurisdiction. 
 
If the matter has already been mediated but a 
statement of claim has not yet been filed, it is not 
clear if the claimant will be permitted to issue a 
statement of claim after April 1, 2016, or if the 
claimant will mandated to go through the LAT 
process as the insured had not elected to sue prior 
to April 1, 2016. 
 
Another potentially problematic area is the notices 
that insurers have still routinely been sending to 
their insureds that the insured can dispute any 
denied or terminated benefits through FSCO.  The  
notices also give the limitation period of two years 
to dispute any denied or terminated benefits.    
These notices are clearly deficient, since FSCO is 
no longer receiving mediation applications!    It is 
currently now known what will happen if an insured 
submits an application for a mediation to FSCO 
after April 1, 2016 (notwithstanding the language 
contained in the insurer generated notices) instead 
of the LAT where it should be filed.    Will 
submitting a dispute to FSCO stop the limitation 
period from running even though FSCO is no 
longer handling new accident benefit disputes?   
Concerns remain that the termination notices still 
being sent by insurance companies will potentially 
lead to limitation issues if it is later found that 
applying to FSCO for mediation did NOT stop the 
limitation period from running as it is not proper 
process any longer to file for mediation with FSCO 
to dispute an insurance company’s handling of an 
accident benefits claim. 
 
These are tricky times for accident benefits 
litigators…. The landscape keeps shifting as the 
government begins to roll out this new program.   
You need to stay abreast of developments if you 
want to keep avoiding the dreaded call to Lawpro!      
The LAT website is a helpful resource at https://
www.sse.gov.on.ca/lat/english/Pages/default.aspx, 
as is the AABS website at http://
www.slasto.gov.on.ca/en/AABS/Pages/
default.aspx. 
 
 
Claire Wilkinson is a lawyer at Martin Hillyer 
Associates and may be reached at (905)637-5641 
or Claire.Wilkinson@mhalaw.ca 

  Written 
hearings are 
expected to be used 
for all disputes under 
$10,000.00 or 
disputes to 
determine whether 
an applicant falls 
within the MIG. 

   Expedited, 
electronic 
hearings (e.g. 
telephone hearings) 
are expected for 
most other disputes. 

  In-person  
hearings are 
supposed to be 
reserved for the 
most serious cases, 
but which issues will 
be considered to be 
“serious” have yet to 
be determined.  For 
example, will a 
weekly 
housekeeping 
benefit of $100 per 
week for life be 
considered to be a 
“serious” issue?   
Given the amount of 
money potentially 
involved it should 
be!   But so far, the 
guidelines have 
been fairly vague as 
to when an in-
person hearing will 
be scheduled, which 
leaves a great deal 
of discretion in the 
hands of the LAT 
adjudicator 
managing the case.   

                                                     
Once a hearing 
decision is made, 
either party will have 
the option of 
requesting the 
Executive Chair of 
the Safety, Licensing 

https://www.sse.gov.on.ca/lat/english/Pages/default.aspx
https://www.sse.gov.on.ca/lat/english/Pages/default.aspx
http://www.slasto.gov.on.ca/en/AABS/Pages/default.aspx
http://www.slasto.gov.on.ca/en/AABS/Pages/default.aspx
http://www.slasto.gov.on.ca/en/AABS/Pages/default.aspx
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 Halton County Law Association 

Estates & Family Law Seminar 
Co-chairs: Ian Hull and Suzana Popovic-Montag 

Topics & Speakers: 

Basic Trust Accounting and Tax – Adam Cappelli, Cambridge LLP 

 

Family Law Update Involving Trusts “Trust Foundations and Red Flags”  

Moderator:  Ian Hull, Hull & Hull LLP 

Panelists: Katherine Batycky, Kyle & Associates, Anne McGrath, Lush Bowker, Aird, Jennifer Stebbing, Vanguard Law Group 

 

Business Valuation 101 & The Implications for Estates and Trusts – Trevor Hood, SB Partners 

 

Panel Discussion of Common Fact Scenarios – Moderator: Suzana Popovic-Montag, Hull & Hull LLP 

Panelists: Andrea Hill, ESB Lawyers, Ian Hull, Hull & Hull LLP, Fareen Jamal, Jamal Family Law, Jasmine Sweatman, Sweatman Law  

 

Use of Family Trusts and Management Companies or Professional Corporations – Allan Garber, Parker, Garber & Chesney 

 

Date:   Friday, May 6, 2016   

Location: Oakville Golf Club, 1154 Sixth Line, Oakville 

Time:   9:00 a.m. to 1:00 p.m. (Registration, coffee 8:30 a.m.) 

Cost:     $125.00 - HCLA members     $150.00 – Non-members 

Go paperless & save $10.00 off the prices quoted … receive a PDF of the material,  

(registration fee must be paid in advance) HST included (#R10462350) 
…………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………………... 

Please register me for the May 6th seminar.  My cheque in the amount of $____________  payable to the Halton County Law  

Association is enclosed. 

    

Name ___________________________________________     Firm___________________________________________ 

 

Email ________________________________________________________   Telephone __________________________  

 

Send payment to:  Halton County Law Association, 491 Steeles Avenue East, Milton, ON L9T 1Y7 

Payment:  Cash, cheque or credit card.  For more information, to register, or request a credit card payment authorization form, call 

905-878-1272 or email info@haltoncountylaw.ca. 

 

 

 

This program qualifies for .5 hour Professionalism 
Hours and up to 3.5 Substantive Hours. 

 This organization has been approved as an 

Accredited Provider of Professionalism Con-

tent by the Law Society of Upper Canada  

 

Thank you to our sponsor: 
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Classified Ads 

Office Space Available 

CHARMING, GROUND FLOOR, GARDEN VIEW OF-
FICE 
Downtown Oakville, shared space with 9 lawyers 
Reasonable rent.    233 Robinson Street, Oakville 
Available December 1, 2015 
Call Barb McLeod  905 842 8600 x 326 
 
Downtown Oakville-Office Space available for one or 
two lawyers-lease one or both-cross referral opportuni-
ties from 9 lawyers in building.  Receptionist service, 
telephone equipment and reception area included; 
shared signing room on main floor.  Call Mike or Ed—
905-842-8600. 
 
Roseland Law Chambers has offices and secretarial 
space available in Burlington and Milton.  Reception, 
meeting rooms and other services available.  A good 
way to keep overhead low while having the comradery 
and referrals of other lawyers.  Please contact Karmel 
Sakran at 905-639-1222 or email karmel@ggslaw.ca. 
 
BURLINGTON OFFICE SPACE FOR RENT 
Busiest Corner in Burlington - Southeast corner of Brant 
& Fairview (close to GO Station) - Month to month flexi-
bility—Furnished—Workstations and office space availa-
ble—Share with lawyers—Ample parking - underground 
available.  Call or email Jessica Bratkovich for details 
905-592-0825,  
jbratkovich@cambridgellp.com 
http://www.kijiji.ca/v-view-details.html?adId=1094094720 

 

Legal office space available for rent July 1
st

, 2016  

Brant street & gray’s lane, Burlington.  One office for 

lawyer & one office for staff.  Shared premises includes: 

 Use of two boardrooms 

 Full kitchen and bathroom facilities 

 Production Room for: scanning/copying/faxing/

binding briefs/mail/file storage 

 Free parking for lawyer, staff & clients 

 Main level access – quick highway access  

 Upscale and welcoming décor – our client’s and 

staff love our office space 

 Our practice - Employment Law & Personal Injury 

 

Please make all enquiries to: kcy@kcyatlaw.ca  

Articling 

SEEKING AUGUST 2016 ARTICLING POSITION  
IN HALTON. I am a former journalist and communications 
professional completing an LL.M. in Canadian Common 
Law at Osgoode Hall. I hold a B.A. in literature and  
philosophy (Concordia University, 2008), and an Honours 
LL.B. (University of Exeter, 2015). Please contact Michael  
Constable at 905.580.5990 or mkcnstbl@gmail.com for 
more details. 

Looking for a Will 
 
Anyone with information about the original will of Gwynnette 
Sanderson, or information regarding files for Gordon M.  
Edwards who was the lawyer practising at 451 Trafalgar 
Rd., Oakville, or his assistant, Jean Rae, is asked to contact 
Pat Adams padamsjsw@yahoo.ca 
 
 
Estate of Doris Elsie Daley (née Gretton) 
I have been retained by the granddaughter of the above-
noted deceased, a resident of Burlington who passed away 
in 2006.  My client believes that her grandmother may have 
named her in her will and we are seeking to locate the will 
and/or the lawyer who acted for Ms. Daley for the purpose 
of estate planning and/or for her executor(s) in the admin-
istration of her estate.  Please contact Milena Cardinal, Bar-
rister & Solicitor, email: mcardinal@cardinallaw.ca,  
telephone 613.935.5919. 

 

 Provide a Work Placement  
Opportunity for a Candidate 

from Ryerson’s LPP program 
 

The work placement program is each January 
to April. The candidates start work ready to “hit 
the ground running’ having completed an  
innovative 4 month program working in virtual 
law firms on cases involving many areas of law 
including Criminal , civil litigation, family law, 
real estate, corporate law and Landlord and 
Tenant law. To provide a work placement  
opportunity for January 2017, please complete 
and submit an Employer Profile Form to 
Ryerson LPP and come out to the HCLA’s 
seminar to learn more - scheduled for  

          Thursday, September 14th 

mailto:jbratkovich@cambridgellp.com
http://www.kijiji.ca/v-view-details.html?adId=1094094720
mailto:kcy@kcyatlaw.ca
mailto:mkcnstbl@gmail.com
http://www.lpp.ryerson.ca/wp-content/uploads/2016/04/2016_2017-Work-Placement-Employer-Profile-Form.docx

